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FERLING TYPE

Teng to be wve vy avers of other people
and thelr fzaelings.

Enjoy pleasing people, svea i unimportant
things.

Like haymony. Efficiency way be badly
disturbed by office feuwdwn.

Often lev deciplong be influenced by their
own or othey people's personzl Yikes and
wishes .

Reed occaslonal prafsa.

Disiike rtelling people unpleasant things.

Relate well o most pesple.

Tend to be sympath erfc.

ANTUITIVES
Like soleing new problews.

Dislike deing the same thing over and over
agaim. ,

Enjoy move leavning = pew 9k‘ll than uqing
itﬁ

IA

!

Work im bursts of essrgy powered by eﬁthusﬁ«
som with slack perioda in batweon.

frequencly juuwp co conelusions.

Are pariest with complicated situgtions,
Are impatient with routine details.
follow thelr inspirations, good or bad,
Often tend to make errore of fact.

Stelike raking time for precisicn.

THINKING TYPES

Are relatively uneseiions]
eated {n people’s feeliogs

May hur: people's feelimgs withoul
knowing Lt.

Like analysis sund putting thi
logical order. Cun get along

harmany .

Tend to declde impaﬂaﬁnally, sowetines
fgaoring penple’s wishes,
Need to be treated falrly.

Are able to rveprimsnd people ov fire
them when necessary.

Tend to relate well only to other
thinking types.

. May seem havd-bheartad.

SENSING TYPES

Dislike new problems uvless there
are standayd ways to solyve them.

$lke an sstablished routine.

Enjoy using skills slvesdy leavaed
woxe than Jearning new onaes,

dovk more steadily, with realistic
ideas of how long {t will take.

Mest usually work all che way through
to reach a econclusaion,

Are Ilmpatient whesn the detaiis get
complicated.

Are patient with routise dere{ls
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Rarely trust fmspirations, snd don't
uswally get fuspivad,

Sl . o
Seldom make swrrgvs of fact.
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“end te be good ar precise work



