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by Gary Null & Natural Living Journal ~

Each person comes inta the world with
an essence, a unique constellation of
attributes that make him or her different
and special. This special life energy is, I
believe, the determining factor in how a
person addresses life. This property of
the self is what I refer to as natural life
energy (NLE.)

Each individual energy has its own
resonance, its own note to play in this
harmonious symphony called life. No one
has too much, no one has too little to
fulfill his or her place in the universe.

THE THREE MAIN ENERGY TYPES

As I see it, the two main types of
people in terms of natural life energy are
the Dynamics and the Adaptives. The
basic difference between them is that
charismatic quality, a personal
magnetism that enables dynaric
individuals to inspire and lead others.
Adaptives are not charismatic, nor are
they looking to change things.

There is a third type— the Creative.

concerned about other people’s welfare.
In a group, Supportives are not the natural
leaders, and they're usually not the most
eloquent speakers. But they are, ultimate-
ly, the people who make things happen.

THE SEVEN ENERGY TYPES

The three basic spiritual energies and
the three basic qualities are like strands
that form the warp and woof of
personality. They weave together in
certain patterns that produce the rich
tapestry of seven NLE types. Each person
is completely unique, yet everyone will
fall into one of the categories in terms of
their predominant energy type.

Dynamic Aggressives

Dynamic Aggressives are the
charismatic natural leaders of society.
Think of presidents, prime ministers,
generals, corporate CEOs and authority
figures. For these self-made men and
women, being goal-oriented and
entrepreneurial, as well as controlling

'?,:,e«i“ the world: Theyhave a trem

'type Dynamic Assertives live in the

lemselves, their ethics and thelr mnsﬁﬁﬁ

“Potential for growth and thrive on
hange. More than any other energy

. moment, making them unpredictable. A *
" disregard for limitations is one of their .
most distinctive qualities. Dynamic

-+ Assertives have tremendous raw energy '
* and sometimes they do in a week what

others might do in ayear.
. They can swing between cooperation

and competitiveness, and idealism and

~ hedonism. They can be highly critical of
-" themselves and others. More than

= anythmg, they need to establish balance,
+ as they often allow themselves to become
;: perpetually busy." 24 ot

The Dynamic Assertive’s first

" relationship is with life— not relating to

one other person on a daily basis. Despite
their problems with romantic
relationships, Dynamic Assertives can be
terrific friends.

Creative Assertives, other Dynamic
Assertives and Dynamic Supportives,

* provided they are working from the high

side of their energy, work well with
Dynamic Assertives. About one in 100
people is a Dynamic Assertive.

Dynamic Supportives

Charismatic, warmhearted, sincere, -
reliable, humorous, compassionate,
strong yet gentle— all these words can
describe Dynamic Supportives. They are
well suited for careers that focus on
helping others— therapists, doctors; '
conciliators, clergy, teachers and
communicators. Dynamic Supportives
are independent, intuitive and good at
bringing people together, sometimes
serving as bridges between Dynamics

and Adaptives, yet they genefilly have ho
interest in leading others. ?

Dynamic Supportives are sensitive to
the emotional energies of their !
environment. They are energetically and
intuitively attuned to other people, and
they naturally engage on an emotional
level. Empathetic, on their down side,
they may absorb outside conflicts. Their
concern for others can cause them to lose
sight of their own plans.

Many Dynamic Supportives might be
considered “unfocused dynamics.” They
may meander in life and in many cases,
they can be unmotivated, lethargic and
even lazy in realizing their full potential.

- “Laid back” sometimes seems custom-

made for this group.

Their friendships last a lifetime. More
than any other energy type, they are
willing to overlook the flaws of their
friends and partners and will reach out to
relate to all types of people. Dynamic
Supportives work well with Dynamic
Assertives, Adaptive Supportives and
Creative Assertives.

Part 2 of this excerpt from Gary Null’s
newest book, Who Are You, Really?,
published by Carroll & Graf, will be
continued in the next issue. 3

Gary Null, PhD, radio host and respected
authority on alternative health, is the best-
selling author of over 50 books. For
information on Gary Null’s Natural Living
Journal— nominated in 1996 for the “Sth
Annual Alternative Press Awards"— and
the Natural Living Membership Card
offering substantial discounts at health food
stores and holistic practitioners, call (516)
755-5665, 24 hours. Hear Gary weekdays,
Noon-1:00pm on WBAI, 99.5 FM.




personal rhythm, awareness and o
sensitivity, which allows them— and even
es it necessary for ém— to by
their ¢¢ “Creations into the
; Ofc cotirse, adaptive p _
dynamnc people can ddapt
cemm thlngs and créative péople may bé
dynamlc or adapﬁve too. What we refer -
toasa; person s natural life ¢ energy is that .
person s predommant,energy type

THE THREE MAIN QUAI.ITIES

Within the three broad types there are. .
further divisions: Some peOple are o
characteristically aggressive, some
assertnve and some supporuve :

P e

Aggresswes

The Aggressives have a dnvmg,
forceful energy and tend to lead or want
to dominate others. They like to take -
charge of whatever they're engaged in,
. whether it’s a business, a family or the

" PTA. There are Dynamic Aggressives

and Adaptive Aggressives.

Assertives ' R
While Assertives are willing to take an
aggressive responsibility for their own
actions and deeds, in a group, Assertives
would be the ones who are comfortable
expressing their views, but who are not
particularly driven to take charge. There
are Dynamic Assertives and Adaptive
. Assertives, and the Creative group
consists of virtually all Creative
Assertives.

Supportives
There are both Dynamic and Adaphve
people who are at their bestin a
. supportive role. Qualitatively, they are
basically nurturing, happy to help, truly

. they're the ones who take advantage of
us as coti artists, religious charlatans and :

" natisral charm and dynamic étiérgies are

" Dynamic Assertives .

) Dynamlc Aggr~ ” ess:ves are the people
who will organize, and sometimes explolt._
any environment. On the seamier side, ;.

dictators. i
These leadership “naturals” tend to be,

" outgoing, intelligent, single-minded, self- :

reliant and politically aware. They can
also be insensitive, manipulative, i
stubborn and arrogant. They are driven

people who may be too heavily focused
on amassing power and money. They-
“ tend to be more competitive than™

: cooperative, and ;helr first loyalty is to

1emselves. -
Still, on their up side, when their

put to use; they ¢ tati Be very beneficial to}

And that’s the kind of activism that

creates real progress.
Once they’re in charge, Dynamic ' %
Aggressives tend to have Adaptive

people havé the drive and know-how to !

Tk

i

. Aggressives working with them. Thesé s .

|mplement the Dynamic Aggressive’s *

policies, since detail work is not the .

“Dynamics” forte. Fewer than one in 200

people is a Dynamnc Aggressxve - ::

3

Charismatic, nonconformists, creators

of social change, Dynamic Assertives,
while they may be trendsetters and
revolutionaries, unlike Dynamic
Aggressives, they are looking to control
only their own lives, while serving as a ’
catalyst of change for others.

The mind, and ideas, are very
important to them. Introspective souls,
they’ve spent hours pondering

V‘"

A Truly Umque* Glft

O Our ' AstroTalk personal astrological profiles give

* you what no other gift can.  That’s because out'
profiles are as unique as the person who gets them—
First we’ll calculate their horoscope ‘with computer

_ precision and carefully analyze it. Then we'll senda
' “report of more than:50 pages with.a counseling
astrologer s msxght mto thow the s stars affect them
personially. “f you & ever Swantbed ari accurate

. astrologlcal analysls or kriow someone who would,
- ot fhiedd this iS the gift for you.
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Adaptive Supportives™ ™ -

The groiip comprisés the® >~ ¥+
“mainstream” orgreatma;ontyofthe D

" population, perhaps 90 out of 100 people.

They are the unglamorous supporters of -

the status quo and society runs because
of them. This loyal, generousand -
easygoing group, which has the gift of -
helping others, include workers,
secretaries, “support staff,” “the troops.””

. They’re often good citizens, compas-

 sionate, charitable, even selfless. Despite
being hard workers, they know how to -
grasp happiness in everyday things. -

Adaptive Supportivés are the followers predommant enero

- in life, They relinquish oonq'ol giving

more power to authonty ﬁgures thanto .
easily”

themselves, thus they wn be

EEREIEE (N )

we are llvmg‘abalanl:ed healthy life.onv
the high side of our energy. We are™”
fulfilled and able to make our special *

~ contribution to our world. But,a .

" staggering number of people are living
on the low side of their energies due to
conditioning that often stunts or dlstorts
thelr true natures.

Whal type are you? S
Profiles of each of the 7 NLE types

. have 8 statements associated with them.

- In general, answenng true to 6 or more

statements in that group means that‘s

your type. Whichever type yields the

highest number of trues is your

‘Are You a Dynamle Aggresslve? 3

l Eversmoechildhood l’vealwaysm

PR

Are You: a-Dynamic. Assertive?. ..
1. I enjoy tlunkmg about large j Jssues,

such as how society is orgamzed
politically.

2. The idea of a lifelong and exclusive _4
intimate partner doesn’t seem desu'able

or realistic for me.
3. Being alone does not scare me; in

“fact, I do some of my best thinking wben
- 'malone.

4.1 get frustrated becausé most

- people’s world view isso limited. .

5. T'have a drive to express my |deas
and influence the thinking of others.

‘6. I have no trouble getting people to
listen to me and grasp what I'm saying.

~7.7The make-up.of my social circleis
- constantly changing. .
‘..-" 8,1can’t fathom the |dea of holdmg

one job for decades. -

Are You an Adaptive Assertive?

1 Ifeell'mgoodatsupemsmgasmall .

+ group of peoplé arid U'enjoy" 7 doing sp.”..

2. I strongly believe that dworce isto

' ‘be avoided whenever possible

3. When it comes to spending and _
saving habits, I take pride in being more:

©_ thrifty and less foolish than most people. - -

4. ] generally believe that if individuals

"behave outside the norms of socxety. they

should bé prepared to pay the price.

" 5. My home is more orgamzed and
cleaner than most people’s in my
nelghborhood

6. 1 enjoy the feeling of my life gomg
along at an-even pace like a well-oiled
machine; too many stops and starts -
would really upset me. ..

7. Tunderstand that detajl work is
what ultimately gets a job done and I

manipulated and dé erate into‘a mot seemed to want more out of hfe than my. - ;; “ E y * have the gumption and know-howto -

mentality. It's not suipnsmg then that peers did.. Are You a Dynarnic Supporllve? " tackle details. R

Adaptive Supporl:vesoftenhvemﬂra P 2, Icanworkharderthanmost " Igetasked forhelpalot, andhavea 8 Iwouldneverdressinaﬂashy,bohem:- RO
. feeling of powerlessness: Their whole . people; and I enjoy doing so.: hard time saying no.. . anor otherwrse attentxon-getnng way.

lifestyle is supporﬁve'of the status quo - 3.1spend much less time than others 2. When I meeta pemon Tl give that :

and is motivated in large partby the

. Are You an Adaptive Supportive?
need for approval by others. They place ptirsuits: TV and movie watching;’ novel-

on-what I consider pomtless leisure - ... individual the benefit of the doubt;in =
1,1 believe that respect for authority i is -

, other words, I'l like him until he | gives.

great value in security, so resist change. reading; a and eard oompul:er or board . meareason pot to. . “ope of the cornerstones of good

AdaptrveSu portives { idtohave . "' game playing. " 3.Iprocrastinatealot. .  ° * .character.” " s
. more health problems than any other . 4.1find myselfgemngfrusumed beeause : *4, People usually like me.. " * 2. Alifelong relatlonshlp WIth a

type and tend to suppress pain y o most people operate ata slower pace. ‘. 5,Pmhappiest interacting with people ' -romantic partner is qpie of my goals.

escaping into addictions. . . 5.1 could never be really happy * . & ’ o and aiding them in some way. ;03 My extended family is the most
Adaptive Supportlves are unsurpassed . workmg for someone else, - " 6. It sometimes takes an outside force’ unportant part.of my social life. - i

in their capacity-to be extremely loyalto - -. ° 6.1don’t have much time or pauence . ; togetme motivated because Itendtobe . 4. Directinga big job and supervisnng

a friend or mate. They work well with for long family gatherings, such asa | . satisfied with what'T have. : Lalot: ofunderhngs is-abig headache

" T.People tell me l have axreat sense : 5. Holding one job for decades would:
; : ., =~be okay with me if the conditions were
£V S oodandd]ebosswasmce

g 10 léngthien your by,
eanng the rlght" foods doesgm't make. -

much sense to me bemuse W emyour
ume?yp, your time'sup. * - . !
: believe blood is thicker than watér -~
. and that it’s more important to be loyal fo -

- other Adaptive Supportives, Dynamic...i: ...
. Suppomves and Adapl:ve Asserl:ves

whole aftemoon spent celeb

Living ln Harlnony wilh Your NLE
Your Navural Life Energy is the mode-
you're operating in when you're in yoy
. happiest and mostT ‘relaxed state, When
* weare living in harmony with oitr NLE;

up 3
my ideal kind ¢ of endeavor. , .
©' 8, 'm more intelligent thaumost -
- ple, and others almostalways i R
) recogmze tlns Y

;o8 new ]ob setung or relauonshlp, 1.
spend a lot of time comparing it to
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