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Each person comes into the world with
an essence, a unique constellation of
attributes that make him or her different
and special. This special life energy is, I
believe, the determining factor in how a
person addresses life.This property of
the self is what 1 refer to as natural life
energy (NLE.)

Each individual energy has Its own
resonance, its own note to play in this
harmonious symphony called life.No one
has too much, no one has too little to
fulfill his or her place in the universe.

THE THREE MAIN ENERGY TYPES

As I see it, the two main types of
people in terms of natural life energy are
the Dynamics and the Adaptives. The
basic difference between them is that
charismatic quality, a personal
magnetism that enables dynamic
individuals to Inspire and lead others.
Adaptives are not charismatic, nor are
they looking to change things.

There is a third type— the Creative.

concerned about other people's welfare.
In a group, Supportives are not the natural
leaders, and they're usually not the most
eloquent speakers. But they are, ultimate
ly, the people who make things happen.

THE SEVEN ENERGY TYPES

The three basic spiritual energies and
the three basic qualities are like strands
that form the warp and woof of
personality. They weave together in
certain patterns that produce the rich
tapestry of seven NLE types. Each person
is completely unique, yet everyone will
fall into one of the categories in terms of
their predominant energy type.

Dynamic Aggressive!
Dynamic Aggressives are the

charismadc natural leaders of society.
Think of presidents, prime ministers,
generals, corporate CEOs and authority
figures. For these self-made men and
women, being goal-oriented and
entrepreneurial,as wellas controlling

• th'em^ives, their ethics and their misSibfi
t^in thfe world; 'Jjjiey have a tremendou^i.;^
—" jibfential for grdv^ ahdihrive on ' ^ ?

change. More, thananyotherehefgj''^]'
'type. Dynamic Assertives live inthe ' *'

r:. moment, making them unpredictable. A .'J
disregard for limitations is one of their
most distinctive qualities. Dynamic

!, Assertives have tremendous raw energy
- and sometimes they do in a week what ;.
- others might do in a year.

•They can swing between cooperation
;; and competitiveness, and idealism and

• hedonism. They can be highly critical of
themselves and others. More than
anything, they need to establish balance,

• as they often allow themselves to become
,perpetii^lybusy. *:

' The Dynamic A^ertive's first
relationship is with life— not relating to
one other person on a daily basis. Despite
their problems with romantic
relationships. Dynamic Assertives can be
terrific friends.

Creative Assertives, other Dynamic
Assertives and Dynamic Supportives,
provided they are working from the high
side of their energy, work well with
Dynamic Assertives. About one in 100
people is a Dynamic Assertive.

Dynamic Supportives
Charismatic, warmhearted, sincere, ;

reliable, humorous, compassionate,
strong yet gentle— all these words can
describe Dynamic Supportives. They are
well suited for careers that focus on
helping others— therapists, doctors, -
conciliators, clergy, teachers and
communicators. Dynamic Supportives
are independent, intuitive and good at
bringing people together, sometimes
serving as bridges between Dynamics

andAdaptives,yet they generallyhave ho
interest in leading others.

Dynaniic Supportives are seiisitive to
the emotional energies of their
environment They are energetically and
intuitively attuned to other people, and
they naturally engage on an emotional
level. Empathetic, ontheirdown side,
they may absorb outside conflicts. Their
concern for others can cause them to lose

sight of their own plans.
Many Dynamic Supportives might be

considered "unfocused dynamics." They
may meander in life and in many cases,
they can be unraotivated, lethargic and
even lazy in realizing their full potential.
"Laid back" sometimes seems custom-

made for this group.
Their friendships last a lifetime. More

than any other energy type, they are
willing to overlook the flaws of their
friends and partners and will reach out to
relate to all types of people. Djmamic
Supportives work well with Dynamic
Assertives, Adaptive Supportives and
Creative Assertives.

Part 2 of this excerpt from Gary Null's
newest book. Who Are You, Really?,
published by Carroll & Graf, will be
continued in the next issue. ^-

Gary Null, FhD, radio host and respected
authority on alternative health, is the best-
selling author ofover 50 books.For
information on Gary Null's Natural Living
Journal— nominated in 1996for the "8th
Annual Alternative Press Awards"— and

the Natural Living Membership Card
offering substantial discounts at health food
stores and holistic practitioners, call (516)
755-5665, 24 hours. Hear Gary weekdays,
Noon-l:00pm on WBAI, 99.5 FM.



personal rhythm, awareness and
sensitivity, Which allowsAem—and even^^
nfees it necess^ for th^m— to brinij
tlW c^^pns.into Ae

l_ Oifcoii^,Captive p^^eC^be i
d^amic people ip^ :

cert^ things and creative p^ple iiiay be
d^^c oradaptive, too. y/hat we refer
to ^ a person's natural lifeenergyis that .
person's predoininanteheigy tyi^. • i

THE THREE MAIN QUALITIES
Within the three broad types there are ^

fiirther divisions: Some people are
characteristically aggressive, some
assertive aiid some supportive. •

f -.I? .- .
Aggressives

The Aggressives have a driving,
forceful energy and tend to lead or want
to dominate oUiers.They like to take
charge of whatever they're engaged in,
whether it's a business, a familyor the
PTA.There are Dynamic Aggressives
and Adaptive Aggressives.

Assertives

While Assertives are willing to take an
aggressive responsibilityfor their own
actions and deeds, in a group, Assertives
would be the ones who are comfortable
expressing their views, but who are not
particularlydriven to take charge. There
are Dynamic Assertives and Adaptive
Assertives, and the Creative group
consists of virtually all Creative
Assertives.

Supportives
There are both Dynamic and Adaptive

people who are at their best in a
. supportive role. Qualitatively,they are

basically nurturing, happyto help,truly

DynamicAggressives are the people
whowillorganize,and sometimesexploit
any environment On the seamier side, i-

. they're tiie ones who take advantage of
us ascotiartists,religious chaiiatand andj
dictators. T

These leadership "naturals" tend to be
outgoing, intelligent single-minded,self-
reliant and politic^ aware. They can
also be insensitive, manipulative,
stubborn and arrogant They are driven
peoplewho may be too heai% focused
on amassing power and money. They
tendtobe morecompetitive than'

, cooperative, and their first loyalty is to

StiU, on their up side,whentheir ^
natural chM anddjmaitmd eiieigies are j
put to use; they ^ bfe very behefid^^ i
the world:Aitef ail, they're the ones ' ^
taking the riislcs tot no one else would; I |
And that'sto kindofacdvism that ' . ;
creates real progress.

Once they're in charge. Dynamic
Aggressivestend tohave Adaptive ;
Aggressivesworldhgwiththem.These i-
people have the drive and know-how to
implement the Dynamic Aggressive's
policies,since detail work is not the
"Dynamics"forte. Fewer than one in 200
people is a Dynamic Aggressive. %

Dynamic Assertives
Charismatic, nonconformists, creators

of social change. Dynamic Assertives,
while they may be trendsetters and
revolutionaries, unlike Dynamic
Aggressives, they are looking to control
only their own lives, while serving as a
catdyst of change for others.

The mind, and ideas, are very
important to them. Introspectivesouls,
they've spent hours pondering

A Tmly yiiiquelGift.

youwlmtno othergift caii. That'sbecaii^ ottT:
profilesare as unique as the person who gets them—

First well calculate tiieir horoscope with computer

piecisibn and batefuUy and.^ itV^en we'll send a
report of more dito SO pages with,a counseling

perisbriaUy;-you ei^ v^ied ahaccurate
..fstrolpgicalanalysisor,know someoneydib would,

• '" '' ' theti this is the ^ for you.

YES! Please send an AstioTalkprofile(ora GiftCertificateftu- the same ill do not providebirth
information). Ihaveencloseda dteck ormoney orderfor<04.08'. Mm Jesi

Name Teiephohe Numbw

Address City, Stats. Zip Code =
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continued! iroim'prtvlods'p«9|i' ; ' • '

.Adaptive .:?'Trv-?r;.-^
Thei^6upcomprises flie*' ^ '"

"mainstream" or great majorityof the
population, perhaps90out of ICQ people.
They are the unglanioroussupporters of
the status quo and sodety runs because
of them. This loyal,generous and
easygoinggroup,whichhas the giftof
helping others, includeworkers,
secretaries,"supportst^," "the troops:"

,They're often good cit^hs, comp^
=sionate, charitable, even selfless. Despite
being hard woikers, they know how to
grasp happiness in eveiyday things.

Captive Suppoi^es thefollowera
in life/jhey relinquish conty^^
more ^werfo authority figur^th^ to
themsehr^si thus they % ^sily' '

men^ty.Tfsnot ^iprisihg t^^
Adaptive Supportivesb^h live.w
feeling ofpowerlessne^.'Theirwhbfe '
lifestyle issuppqri^e qfthestatus quo .
and ismotivated iii Ibrge p^by the
needforapproval byothers'.TTiey plac^ •
greatvahie ins^rity, soresfst change. ;

Ad^)dve Supportives ^d to have ' .
niore health problems than any o^er -
t^ and tend tosuppress painby
escaping into addictions.

Adaptive Supportives areunsurpassed
in their cq)acity to be extremely loyal to
a friend or mate. They work well with -
otherAdaptive Sui^rtives, Dynamic
Supportives and Adaptive Assertives. / vv

• • ' ' ''f '

Living In Harniony with Your.HLE d
Your Naturd Life Energy isthpifhode- •;

you're operating inwhen you're inyqqri;/
happiest and most rekk^ stato. Wheh '
weareliving inharmony with ourNLE^

we are living'abalaneedi healthy lif<aon •'
the highside ofour eneigy. We are
fulfill^andable to make ourspecial
contribution to our world. But, a
staggering number of peopleare living
on the lotoside of their eneigies due to ..
conditioning th^ oftenstuntsordistorts
their triie natures.

What type ate you?
Profiles of each of the 7 NLEtypes

have 8 statements associated with theni.
In general, answering true to 6 or more ^
statements in that group means thafs
your type.Whichever typeyieldsthe

predominant energy.

Are You ADynamic Aggresslyi^?
1.E^ref since childhood, iVe afwi^w.

seemed to ^^t more put ofUfe than my '
peersdid; " ^ :

2.1canwork harder thanWst - - :
people;and I eqjoydoing

3.1^nd much less time tiiaqbthers
- onwhatI conirider pointless leisure
. j^iiifs:TV imd movie watching; npveh
t readji^ and caid, coinputer orboard ,
:gaihp pla^g.' .

4.1find mysehgettingfrustrated because
mostpeople operate at a slower jpace.

r 5.1 could never be reallyhappyj l ^ i
working for someone else. t - j.

6.1 don't have much time or patience
i'for longfamily gatherii^, suchasa
;. wholeafternoonspent celebrating ^

Are You a-Dynamic Afsertive? u.vuf
1.1 enjoy tickingabout large Issqes,

such as how sodety is organized ;: <. ,
politicalty.

2.The idea ofa lifelong and excludve
intimatepartner doesn't seem desirable
or realistic for me.

3. Being alone does not scare me; in ^
fact, I do some of my best thinking when
Pin alone.

4.1get frustrated because most
people'sworldviewis so limited.

5. I have a drive to express my ideas
and influence the thinking of others.

6.1 have no trouble getting people to
listen to me and grasp what I'm saying. .

7.The make-up of my social circle is

8.1 can't ^om tiie idea ofholding .
hne job for decades.

' Are You a Dynamic Supportive? .
•1.1getasked forhelpa lot,andhave a

hard time saying no.;
2.When I meet a person rn give that

individual the benefit of the doubt; in
other words, in like him until he gives.

< me a reason not to.

3.1procrastinatea lot: '
4.People usually likeme.. .
5. rmhappiesUnteracting with people

midaidingthemin someway.
^ 6. It sometimestakes an outside force
; to get me motivatedbecause I tend to be
: satisfied with whi^ I have.

7. People ten me I have aigreat sense
//bfhumor.".^ •. • V. 7

7. Managingabigjqb and faring ^;v8 Fm good: |̂mqoth^ oyer others^;
uiqderlings canyput diedetail work is^/tjf .conflicts and helping to mediate them,
ntyidealtod ofendeavor, i ( p i
I8,rmmorehifenigentthantmbsfAre'Yoh a cfeatfye*Ar$eri^ p

ppople, and bthefs blmpist ahn^s 1.When Pm ina new situation, such; ^
recognize this. ' i u^ asanew job setting

spend a lot of time comparingit to

Are You an Adaptive Assertive?
1.1 feel I'm good at supervising a small

group ofpeople pd I onJoy^toK
2.1strong^beUeve toaV divorce is to

3.when it comesto spehdihgand
saying habits, I takeprideinbeingmore
thrifty and less foofishthan most people.

4.1 generaUybefievethat if individuals
behave outside the norms of society, they
should be prepared to pay the price.

5:Myhome is more organizedand
cleaner than most people's in my
neighborhood.

6.1 enjoy the feeling of niy life going
along at an-even pace like a well-oiled
machine; too nianystopsand starts
would r©Eiliy upset me.

7.1 understand that detajlwork is
what ultimatety gets a job done and I
have tiie gurhption and know-howto
taclde details.

8.1 wouldneverdress in a flashy,bohemi-
an or othenvise attentipn-gettingway.

Ary you ap Adaptive Supportive? '
. ' Xi feelieve &at resp^for authority is

' ppepfthp w
, ,,chfeActen-

2.Aiifeiphg relationship'̂ th a
' tomantic partner isppeofmygoals. V

3.Myextendedfamily is toe most
impoft^t partof my social Ifre^

V. Xdirectinga bigjobandsupervising:
/alotpffrnderlin^isaW^

5.Holding onejobfordecades woulS
'̂ '"'"be okay with ipe if toe conditions were

good/and^e boss wie^ nipe.;
'7 ^ '̂fiyingftP lengthen yotjttfeln's t

-eating the "righf foods dpe '̂t make i-
''• much sense tomebecau^Vh/^Ypur •:
, ..tiinq's pp, your time's up. " "- I

7.Tbelieve blood is thickerthanwat^r
and thfit it's more important to be loyal to
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