
OF rm fokr

FERLINO TfPXS

to bfc v«rp 8W0.r« aC tiChat people
atjd their dealings-

Eftjoy pieasiag people, even in uniBipoTCe:T.t
clxlngs.

LUck baiTaony,. EiSflciency iftay be badly
disturbed by oft'ice feud®.-

Oftfiffl let' decisiora be Influenced, by their
CUV or other people's person^i likes and
vishjee.

Seed oc'casiosrtaX praise-

Dislike- telling people uspleas^iat things,

kalata well to moat people.

Tend to be sys^atbet-f-c.

^NTUITllTES

Like soI'^iTig new pyobletES.

Dislik© doing the same thing over and over
again.

Snjoy ssore lesTslng a new skill than nsitig
•it. • '

%5'rk la bur«6t«i ot eaergy powered by eathuat-
Sim Flfch alack periods In bgtweea.

Frequently Jurop to conclusions.

iare patJ.eo,t with complbleated situstloae,

Are ijrapstlent with routine, details,

follow their iasplration.s, good cr bad.

•3ft«n tend to Eiaka errors of fact.

-isllke faking tiflse for praclsloo.

r'LPSS i.i' VjOma bli'U/i'C.lOBS

THINKlrJG TO.'ES

A're re..la.tiyely urf.effioticnal and uninter
ested .in people 's fe.il.Ings .

Kay hurt: peop.le'-s .feells.tys without
k?.vowii.\g it.

Like sTsaiya.ls sad 9Utt:i.ng Chingis ..Into
logical order. -Can get along without
harmany •,

lend to decide iiiipersoi-iiilly, so-setlffiefi
ignoring people's wishes.
Sfcd to -be treated fairly.

Are able to 'raprtfes'ud people ov fire
thm wh«ja necessar;/.

Tead to relate well only to o'.:he;r
thlnMng types,

.%y seetB haru-^beai'ted.

SENSING TYTFS

Msllke new probl«KS unless there
are standard ways to solve tLesn.,

tike an established routine,

Snjoy using 'sicLlls already learned
-SKcce tlian new ones.

Uoxk more ets-adlly, wtch xealrUti.c
ideas of Ww long :lt wi.U take.

He St usually work all this'', way th,rcugh
Co reach a eoi».clu.<;?loa,

A.rc Issmatlent whea the detail 3 get
oomplicated.

Ar.a patient with routine details,

Hsrely trust: .imspirations, aD,,,i don't
usually get .'luspited.

Seldom oake errors of fact.

lend tc be good at precUe vork.


